EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (“Agreement”) is made and entered into as of
the 1st day of October, 2017 (“effective date), by and between the City of Orinda (“City”) and

Steve Salomon (“Employee™). This Agreement is authorized by City Council Resolution No.
74-17.

AGREEMENTS

WHEREAS, Steve Salomon of Management Partners is currently performing
consulting duties for the City of Orinda, pursuant to an agreement between the City of Orinda
and Management Partners; and

WHEREAS, the City desires to employ the services of Steve Salomon as City Manager;
and

WHEREAS, the City desires to provide certain benefits, establish certain conditions of
employment, and to set working conditions of Employee; and

WHEREAS, the City desires to secure and retain the services of Employee and to
provide inducement for him to remain in such employment; and

WHEREAS, Employee desires to be employed as City Manager of the City of Orinda;
and

WHEREAS, Employee specifically negotiated for a position of .9 FTE (full-time
equivalent); and

NOW, THEREFORE, in consideration of the mutual covenants contained in this

document, the City and Employee agree as follows:

1.  TERM

This Agreement shall be in full force and effective from the effective date stated in the
Agreement’s first paragraph through June 30, 2019, unless terminated earlier by the City or
Employee as provided herein. The Management Partners’ agreement shall govern prior to the

effective date of this Agreement.



2. DUTIES

The City agrees to employ Steve Salomon as a .9 FTE (full time equivalent) City

Manager of the City of Orinda to perform the functions and duties as currently in effect or as

may later be established by ordinance, resolution or action of the City Council.

3. COMPENSATION AND HOURS

The City agrees to compensate Employee for his services as City Manager as follows:

A

As of the effective date, Employee’s base salary will be $224,640.00 per year
(which is the .9 FTE calculated salary of an annual salary of $249,600), which

will be paid according to the City’s regular payroll periods, policies, and

practices, except as modified by the specific terms of the Agreement.

i.

1l.

iii.

1v.

Employee will log hours worked each day in the City’s time record
spreadsheet.
Employee will perform 36 hours of work per week, or Employee will
otherwise account for 36 hours per week as non-work time. More
specifically, Employee will account for 36 hours a week as one of the
following:
1. Hours worked, or
2. Hours not worked but paid, such as vacation, holiday, jury duty
service, or other paid time off category, or
3. Hours not paid (or unpaid leave), with Employee’s salary to be
accordingly reduced by the amount of unpaid leave taken. (29
C.F.R. 541.710).
Employee will be exempt from overtime pay because Employee will
be paid a salary and will perform exempt services as an exempt
executive and/or administrative employee.
Although Employee is overtime-exempt, if Employee is in paid status
by working or by taking vacation or holiday for over 36 hours in any
work week, City will pay an additional hourly rate of $120 for extra

time that Employee works above 36 paid hours in that work week,



which shall be paid pro rata based on time worked above 36 hours,
rounded up or down to the closest quarter hour (15-minute increment).
B. Periodically, Employee and City Council shall hold a work plan review or
pefformance review with Employee, and such a review shall occur within the six-
month period after the Agreement’s effective date. Employee shall assure that this
review item is placed on the closed session agenda for Council consideration. City
Council shall evaluate the effectiveness of Employee, and the parties will review
the effectiveness of the Agreement.
48 If Employee's performance is satisfactory when reviewed, Employee shall timely
cause the City Council’s consideration of a salary increase to be placed on the
City Council’s regular meeting open session agenda in or around February or
March of 2018. A salary increase, if any is granted, will be effective on the date
Council specifies. The total salary increase to be considered at that time shall not
exceed three percent (3%). The hourly payment rate in Paragraph 3(A)(iv) for
additional time worked beyond 36 hours per week will be adjusted by the same
percent increase approved for salary, if any, effective on the date Council
specifies for the salary increase.
D. The Agreement terminates on June 30, 2019. There is no automatic renewal of the
Agreement, and there is no automatic increase in the level of compensation, so the

Agreement complies with Cal. Gov't Code § 3511.2(a).

4. BENEFITS

In addition to the compensation set forth in Section 3 of this Agreement, Employee shall
receive benefits to which Employee is entitled at a prorated status of .9 FTE, including the
following benefits:

A. General Leave.

Employee shall receive general leave annually at 90% or .9 of 25 days or 200 hours

(which is 180 hours per year or 7.5 hours per pay period for 24 payroll periods). *

* Orinda has 26 payroll periods, but for general leave accrual, the monthly vacation

accrual is divided in half, with half received on the first payday of the month and the

second half received on the second payday of the month. For the two months with a third
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payday, there is no additional accrued general leave added on the third payday. All
monthly vacation accrual is provided on the first and second paydays of each month.

a. Accrued general leave may be used for vacation or for sick leave. Up to 24
hours per year of accrued general leave may be used for the purposes for
which Paid Sick Leave (PSL) is allowed to be used under the California
Healthy Workplaces, Healthy Families Act of 2014. PSL may be used for the
diagnosis, care, or treatment of an existing health condition of, or preventative
care for, an employee or an employee’s family member. The definition of
“family member” is broad and includes, for instance, children, parents,
parents-in-law, spouses, registered domestic partners, grandparents,
grandchildren, and siblings. PSL may also be used by victims of domestic
violence, sexual assault, or stalking.

b. General Leave is accrued throughout the year based on time worked, as
described above in 4.A. of this Agreement, and will not accrue during any
period of an unpaid leave of absence of a week or more.

c. When Employee takes a full day off, Employee will be paid 7.2 hours from
his accrued general leave account.

d. Employee’s vacation, if two or more workdays off, will be scheduled with at
least two weeks’ prior notice to Council, and Employee will make every
reasonable effort to schedule vacation at a time when there is no regularly
scheduled Council meeting. If Employee will miss a regularly scheduled
Council meeting because of vacation, Employee will obtain the Mayor’s prior
approval before scheduling that vacation. Such approval will not be
unreasonably withheld. For missed Council meetings, Employee will name an
Acting City Manager and prepare staff to cover the meeting. Council is
already aware of Employee’s time off for several days for the following dates,
so no further notice or approval is required:

i. October 10-16, 2017;
. January 5-12, 2018; )
iii. January 30 to February 19, 2018 (missing one Council meeting); and

iv. May 5-18, 2018 (missing one Council meeting).

4






